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L OGBS
The calm after the storm
Global Uncertainty Index*, GDP-weighted average
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*Relative number of mentions of “uncertain”, “uncertainty” and “uncertainties”
Source: Hites Ahir, Nick Bloom and Davide Furceri in country reports published by The Economist Intelligence Unit

The Economist
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Z Met Office
Global mean temperature difference from 1850-1900 (° C)
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€he New York Times 2

OPINION

Andrew Yang: Yes, Robots Are
Stealing Your Job

Self-driving trucks will be great for the
G.D.P. They'll be terrible for millions of

truck drivers.

Nov. 14, 2019

=S N D I P @ DONATE

BUSINESS

High schoolers are
training to drive 18-
wheelers amid a
shortage of truck
drivers

October 16, 2021 - 7:.00 AM ET
Heard on All Things Considered

Q JONATHAN FRANKLIN
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|4  MBA-ish - Workplace Satire &
MBAsh  @MBA ish

Who led the digital transformation of
your company?

A) CEO
B) CTO
C) COVID-19
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1. Technologia - Transformacja cyfrowa
2. Edukacja

Czas zmian...

3. GEN Z

4. Kompetencje



TRANSFORMACJA CYFROWA
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#1 Artificial Intelligence #2 Internet of Things #3 Mobile/Social Internet #4 Blockchain #5 Big Data
Al /Machine Learning / Deep IOT, IIOT, Sensors &  Advancements - Search/Social/ Distributed Ledger Systems, Apps, Infrastructure, Technologies
Learning Wearables Messenging/Livestreams Cryptocurrencies & DApps + Predictive Analytics
, £} & 1l D
{ #6 A”“_‘r“‘z"';“ #7 Robots #8 Immersive Media. #9 Mobile Technologies #10 Cloud Computing,
l‘l"ln or:r_natugn, _a.s C 8:(1‘::0'55. Cons.,/Comm./Indus., Robgts, #VR/ #AR/ #MR/ 360°/ Infrastructure, networks, Saa$, laa$, PaaS
Aching, Lecision sl B e s Video?Gaming standards, services & devices & MESH Apps
#11 3D Printing #12 CX #13 EnergyTech #14 Cybersecurity [ i
Additive Manufacturing & Customer Journey, Experience Efficiency, Energy Storage  Security, Intelligence Detection, Interfaces, Chatbots &
Rapid Prototyping Commerce & Personalization e e e Remediation & Adaptation ~ Natural Language Processing
el e Y
| & ‘g 22
'x &—I 5 £ @
#16 Nanotechnolo #17 Collaborative Tech. #18 Health Tech. %19 Human-Computer Interaction #20 Geo-spatial Tech.

Computing, Medicine, Crowd, Sharing, Workplace & Advanced Genomics,
Machines + Smart Dust  Qpen Source Platforms & Tools Bionics & Health Care Tech. Biometrics, Gaze Tracking

s 3
o
o e
e @ ~
e #24 Clean Tech.
#23 Wireless Power

#21 Advanced Materials #22 MNew Touch Interfaces
Composites, Alloys, Polymers, Touch Screens, Haptics, 3D Touch,

GIS, GPS, Mapping & Remote

Facial/Gesture Recognition,
Sensing, Scanning, Navigation

#25 Quantum Computing
+ Exascale Computing

Bio-/Enviro-Materials + Solutions,
Sustainability, Treatment & Efficiency

Biomimicry, Nanomanufacturing Paper, Feedback & Exoskeletons @ [ﬂ]
(38 e ®,

— ) #28 Faster, Better Internet #29 Proximity Tech #30 New Screens
#26 Smart Cities #27 Edge/Computing  proadband incl. Fiber, 5G,  Beacons, RFID, Wi-Fi, Near-Field TVs, Digital Signage, OOH,
AL S L LRI + Fog Computing Li-Fi , LPN and LoRa Communications & Geofencing ~ MicroLEDS & Projections

@ Created by: Sean Moffitt @seanmoffitt , Managing Director, @Wikibrands ﬂ-_* WIKIBRANDS



CYFROWA

CYFRYZACA )

TRANSFORMACIA
SZYBCIEJ
TANIEJ INACZEJ LUB
EFEKTYWNIEJ CO INNEGO...

(ALETAK SAMO)
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EDUKACJA
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FREDERIC LALOUX

PRACOWAC
INACZEJ

Nowatorski model organizac)i
VISpArOonony kolejoym etapemn
FOIWORS RadZiciey SWinadomscl

IMPULSYWNA
CZERWIEN

KONFORMISTYCZNY
BURSZTYN

ORANZ
OSIAGNIEC

PLURALISTYCZNA
ZIELEN

EWOLUCYJNY
TURKUS

typowa dla organizacji
przestepczych: mafii,
gangow;

sztywna hierarchia,
wysoki stopien
sformalizowania;

firma-maszyna
nastawiona na
osigganie celow;

przywodca wychodzi
zroli dyktatora, jest
nmentorem;

brak hierarchii,
stanowisk,
przetozonych, wolnoS¢;



EDUKACJA

HIERARCHIA - PODLEGLOSC
SILA | WLADZA

KONTROLA

WIEDZA

SYSTEM - KORPORACJA
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RELACJA
POZASYSTEMOWOSC
KONTEKSTOWOSC

WSZECHOBECNOSC |
WSZECHDOSTEPNOSC

SIECIOWOSC
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UNBUNDLING HARVARD

Companies targeting the traditional university

uCongregate FULLBRIDGE
@Graduway

@ omEeAr £ Studapart )
w\\ V \/ L will Q@everspring [ examity’ Astrum AQ v

L i Handshake

"
goF‘ Eﬁ \ ergageli mmhmm
B Course Hero QOODLE Networking <~ @) hivebrite
EVERFI > cam ; & Job
pus Life Class for Zoom G proctorio Pl
acement
9 w4 Undergraduate < Reculta
Facebook Campus Chegg Schools Quizlet
BRAINLY TOP HAT
Mets" B Bibiy © sremmary
[RIS.AI v I/R(ﬂ:('g[‘(f}(;a[p \j V PO\@fDﬂ.Ve'
ACADEMIA /_BERedShelf
Scientific
. POWER Financing & Medical Libraries FULLSTACK
duolingo -
8 v 1 studyportals Research [code]cademy () o
® Busuu \, D ) ZOUPRISTINE q V l/ ASSEMBLY
A 7 Kira Talent Empowering Professionals )
B | L & L ya &8 InterviewBit
+Babbel > Language - .
International W AdmitHub . < learn Tech & < @) Lambda
I Online Engineering
F= ApplyBoard 77 Programs Admissions . :
Certifications N~ . podium
@AMO_ - ﬂ /l / ‘\ Y Education
aé‘a@usu )F:EEISLS SVAcademy
coursera Jolt
JPENCLASSROOMS Law Dojo i
teach:able Continuing Graduate OMS‘
Educati School
(LU UDACITY ucation chools DSSQ\"R
A udemy Gt
zSpace

28 Source: chinsights.com s CBINSIGHTS



MANCHESTER

Egyptology Q Search

The University of Manchester

A Study Research  Connect

i % i
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Egyptology / Study

< Emky Study

We offer a range of distance learning courses in Egyptology, from award-

Study

zZY






The first comprehensive §INCOIoLA
multi-dimensional impact assessment
tool for business schools

@BSIS
_— IMPACT

CULTURE

COMMUNICATION

TOOL STRATEGIC

ADVICE

COMMUNITY | EXCELLENCE | IMPACT | PURI
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Szybkosc, niecierpliwosg, gtdd bodzca i obsesja
Jinstant”

Srodowisko miedzynarodowe i cyfrowe jest
oczywistoscig

Poligamiarozwojowa - projekt a nie praca
(nielinearnosc)

Wrazliwosc¢ spoteczna

Uzywanie, niekoniecznie posiadanie
Praca jako element zycia a nie sens

Cel nie uswieca srodkow (cel rozumiany bardziej
jako Purpose niz Goal czy Target)

Wiek czy Twqj status nie tworzy Autorytetu ale
relacje, umiejetnosci, wartosci, zachowanie,
wiedza

33

il

_— —
—_— iad
&2 L
=1 PLATFIRM
S CELLPHONES
— <
_—

=] (= =]
— ==
— :

i B -l
& =
& »
=1 [ — ]
SOCIA ’ =l

L MEBIA
MEUIA
i I

il RA ﬂ ey A > R ( ‘
@ deQmIbime.com ID 146645948 © Arloofs







35

Two ways o create job meaming

What | do is important

o
o
.

Role:
What am | doing?

Where do | belong?

Pratt, M. G. & Ashforth, B. E. (2003). Fostering meaningfulness in working and at
work. In K. Cameron, J. Dutton, and R. Quinn (Eds.), Positive organizational
scholarship: Foundations of a new discipline (pp. 309-327). San Francisco:
Berrett-Kohler.



http://www.amazon.com/gp/product/1576752321?ie=UTF8&tag=positivecom0b-20&linkCode=as2&camp=1789&creative=9325&creativeASIN=1576752321

KOMPETENCJE
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Skills of the 21th century

Q MoreThanDigital

Basics Personal Skills
1. Literacy 1. Active Learning / 8. Complex Problem-Solving
2. Numeracy Curiosity / Growth 9. Analytical Thinking
3. ICT & Digital Literacy ~2- Emotional Inteligence 10.Systems Thinking
4. Financial Literacy 3. Leadership Skills 11. Collaboration
5. Cultural Literacy 4. Communication & 12. Negotiation
6. Scientific Methods Coordination 13. Self-Reflection & Mindfulnes
7. Learning Literacy S. judg.e.ment& , 14.Resilience
_ i Decision-Making .
8. Ethical Literacy 15. Adaptability

6. Creativity, Ideation
and Innovation

® Benjomin Talin 7. Critical Thinking & Reasoning
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PODSTAWOWE

KOMPETENCJE
CYFROWE

e KOMPETENCJE
CYFROWE

%$$ ) ZAAWANSOWANE

@ KOMPETENCIE

INZYNIERSKIE

WLOCH, R., SLEDZIEWSKA, K., ROZYNEK, S., MAZUR, J. & NAWARO, t.. 2019. Kompetencje
przysztosci. Jak je ksztalttowac w elastycznym ekosystemie edukacyjnym?: DELab UW.

https://www.delab.uw.edu.pl/wp-
content/uploads/2019/09/Kompetencje_przyszlosci_Raport_DELabUW.pdf [accessed: 04/04/2022]



J ane D Oe jane doe@gmailcom B

451-483-6924
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Business Graduate

USA, Chicago 0
An independent and self-motivated business graduate with

proven and tested business, procurement, sales, and linkedin.com/in/jane.doe
marketing skills. A strong link between theory and practice
from an MSc, practical internships and a part-time job.

janedoe a

EDUCATION TECHNICAL SKILLS

MSc - Global Business Management Digital Marketing

The Universitg of Chicogo Google Adwords, Google Analytics. SendGrid. Hubspot
. Sales. Facebook for Business. Typeform.

09/2015 - 06,2017

Thesis Business, Research and Data Analysis

- "Global Mindset - a Requirement for Global Proficient User in Microsoft Excel & Powerpoint.

Organizations and Global Leaders” Mendeley. NVivo. Surveyxact,

BSc in International Business SOFT SKILLS
THe University of Chicago -
0972012 - 06/2015

Main Courses

tten Communication Storutelling

Critical Thinking Publick

- Corporate Communication

= International Economics

- Corporate Governance

= Risk Management of Multinational Enterprises

PERSONAL PROJECTS

Co-founded "Ernest Hemingway Book Club”
(2013 - Present)

WORK EXPERIENCE ~ A literature club which at the mement has 160 active

members,

B!JSII"IESS Dev‘eument Representative Launched a recycling program for the Business
AirState Solutions & Campus (2014)

1172016 - 10,2017 = Created materials and informed all the students on the
campus to differentiate and be aware of their waste and

Achievements/Tasks care about the environment.
= Reviewed constantly the customer feedback and
then suggested how to improve processes and

service levels.

- Successfully overcome personal targets of outbound
leads for 3 months in a row.

PERSONAL ACHIEVEMENTS

Finished the Chicago Marathon 2 times
- Improved communication between the Sales and (2015 - 2016)
Technical department by introducing and .

implementing @ new communication system.

e e Wor

Read at least 40 books per year (2014 - Present)

Pers: al set on goodreads.com

VOLUNTEER EXPERIENCE

Volunteer in the Student Organization LANGUAGES
The University of Chicago

03/2014 - 12/2016 English ® @ & & @
Achievements German o 0 0 0 o
= In charge of organizing Kick-Off activities for

g 9 9 Swedish ® @ 0 o+ o

approximately 250 international students in 2015 and
2016.

= Increased the social media presence of our student's
organization by 48% in 2014

N novoresume.com
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Repetition

Dynamic Difficulty Adjustment
e FOLLOW THE 2013 SEASON E5777 F1 Solving Puzzles

THE BOOT ROOM &) Planning Workflows

esenrcoioss Il From fantasy to reality:
=P <G Uiz 2% The story of Vugar

Completing Projects

T Huseynzade ;
Kikhg and Scresming Posted by lain Macintosh Leve’lng Up
Relegation Zone

e s Competing
f Exploring / Discovering

Champlons Leagus
The Toe Pake

Following Rules

Trre Bt Foocen
Famas Pl

S Collaborating — Social Connection / Leadership
On e Moe

Foutall ATrica s

Futznal Brazll The boy who would bs king: Vugar Hussynzads went from an sxpsrt st piaying Obs erv’ng

e Wzlen Football Managsr to managing FC Baku in Azerbal]an.

Soccer USA

P Those of us who suffer an addiction to "Football Manager,” a i j i

-\\l,r:;:a;a::. condition as incurable as a zombie’s bite, will know the feieling In terac llng W, th / A naly ZIng Da la

ESENFCTY well. We've all voiced it at some point. It is the strange belief

aTre PR that becanse of your skills on the laptop, and in spite of your

::;:1:.:; complete absence of appropriate experiy;nce., surely you could self op tlmIZ’ng

manage a real football team and take i to the top. Well, in
November 2012, 22-vear-old Vugar Husevnzade was offered

Creative Story Telling
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https://www.youtube.com/watch?v=rHt-5-RyrJk



https://www.youtube.com/watch?v=rHt-5-RyrJk




Narzedzi — ,,ztotych wytrychow’?
Gotowych recept!

Trickow!?

Sposobu myslenia?
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A wiec jaki
jest ten nasz

mindset —
system
operacyjny?
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Konkluzje?

Dyskusja o kompetencjach przysztosci to dyskusja o przysziosci edukacji w Polsce
Edukacjato relacjal

Jesli system dziala zle, bedzie obchodzony (by-pass), ale wielu ucierpi

Swiat nie bedzie na nas czekat — tylko pozornie mamy kontrole nad talentami
Dochodzimy do punktu przegiecia akceptaciji/tolerowania systemu

Teoria a praktyka

Szkolnictwo wyzsze w Polsce?

52



[..]JPO pierwsze musimy Was uczyd, jak sie uczyd, musimy Was uczyd, jak sie
oduczad, musimy Was uczyd, jak poszukiwad odpowiedzi, a nie jak wyglada
odpowiedz, musimy Was uczyd, jak watpic, kwestionowac | krytycznie patrzec na
dane Wam informacje. Musimy Was przekonac do tego, Ze nauka to styl Zycia. Nie
tylko nauka formalna, ale tez taka "przy okazjl" — chocby z Instagrama w tramwaju
czy podcasta gdy stoicie w korku.,

Jesli tego zechcecie, Koiminski bedzie dla Was partnerem Waszego rozwaoju na
cate Wasze Zycie.

https://bit.ly/2Yskzxd
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Dziekuje!

Prof. dr hab. Grzegorz Mazurek



